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#KidsFirstGivingTuesday
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By Vicki Quisenberry

Executive director, Foundation for DCPS

The Foundation for DCPS is participating in the national “Giving Tuesday” project to raise

money to support the work of our Family Resource and Youth Services Centers and the 

Foundation’s General Fund. Did you know ...? You can participate in #KidsFirstGivingTuesday

through payroll deduction. Simply email Julia Hobbs at Central Office and let her know you

wish to make a donation each pay period or a one-time donation for Giving Tuesday. It’s that

simple! Perpetual DCPS payroll donations fund the Foundation’s discretionary fund, which

provides small grants to teachers and staff for educational enhancements or to remove barriers

to education. See the information box on the next page for other donation options as we work

together to put “Kids First.” 
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Click HERE to View Video of DCPS

Staff Members Talking About How

This Project puts KIDS FIRST.

https://www.youtube.com/watch?v=iUwx_dHZpbk&feature=youtu.be


#KidsFirstGivingTuesday
Continued from Page One

Donations may be made:

1. Through DCPS payroll deduction (email Julia Hobbs at 

Central Office – Julia.Hobbs@daviess.kyschools.us )

2. Online www.FoundationForDCPS.WeShareOnline.org 

— #KidsFirstGivingTuesday

3. Mail check to: Foundation for DCPS

Attention #KidsFirstGivingTuesday (include school 

name if applicable)

c/o Becky Whitehead, CPA, Treasurer

P.O. Box 21510 

Owensboro, KY  42304

4. Drop your donation off at any DCPS school or at 

Central Office in an envelope labeled:

Foundation for DCPS 

#KidsFirstGivingTuesday (School name if applicable)

To keep up with our #KidsFirstGivingTuesday 

fundraising totals on Nov. 28:

n “Like” and “Share” the Foundation for DCPS 
Facebook Page 

n Follow us on Twitter @FDCPS 

Click HERE to watch a video with testimonials from

DCPS colleagues about how #KidsFirstGivingTuesday

will benefit students in our schools. 

Jana Bryant, who serves as the

Daviess County Public Schools

district math instructional coach,

has been recognized by the 

Kentucky Council of Teachers of

Mathematics as a recipient of the

2017 Ann S. Booth MESA Award.

The Mathematics Education 

Service and Achievement Award

recognizes Bryant for outstanding

work in her areas of expertise and

service to the mathematics 

community at large. 

The Kentucky Council of Teachers of Mathematics has

honored educators, administrators and other professionals

with the MESA Award since 1991. The awardees are

nominated by KCTM members and are chosen by an

awards committee. This state-level award is KCTM’s

highest honor. 

Jana was a guest of honor at the KCTM awards banquet

in Newport (Ky.) on Friday, Nov. 3.

“I am honored to be recognized by KCTM not only for

my efforts but for the efforts of all my colleagues who

positively influence their students with effective teaching

and who foster excitement about mathematics in and out

of the classroom every day,” Jana said. 

Jana serves as a 2017-2019 Teacher Advisory Council

(TAC) for Hope Street Group, an EdReports mathematics

content reviewer, captain of Kentucky Core Advocates

with Student Achievement Partners, and is a National

Board Certified Teacher in mathematics. Other honors

have included participating on a national teachers’ panel

hosted by the Council of Chief State School Officers and

presenting at NCTM affiliate leaders conferences and the

National Education Association (NEA) College and 

Career Ready Standards Workgroup national convening.

She has been instrumental in designing and presenting at

Elevating and Celebrating Effective Teaching and 

Teachers conferences at the local and state levels; and 

has presented on a variety of mathematics and education

topics at numerous national conferences and forums. 

She provides leadership to continue to build a movement

of educators leading instructional advocacy efforts and 

focusing on materials alignment with high standards.

KCTM provides support and professional development

for teachers of mathematics students at all grade levels.

DCPS educator honored

by KCTM

Jana Bryant

Supporting

Our Schools

Frank Riney, a longtime member of our DCPS Board of

Education, attended a Veterans Day program at West

Louisville Elementary School on Nov. 3. Our schools are

fortunate to have outstanding support and leadership from

those who serve our district as Board members! 

https://www.youtube.com/watch?v=iUwx_dHZpbk&feature=youtu.be


College and Career Readiness Update
By Amanda Jerome

DCPS College and Career Readiness Coordinator

October was a busy month in the

world of College and Career

Readiness! We began the month

helping our students, parents and

families file their FAFSAs and

ended the month taking numerous

trips to college campuses! Here

are some highlights from this

month:

n FAFSA nights at Apollo, 
Daviess County and Heritage 

Park high schools

n College visit to the University of Southern Indiana

n College visit to Western Kentucky University

n Fifth-grade visits to several of our elementary schools, 
including Country Heights, Deer Park, Highland and 

Sorgho.

n Hosted a variety of college/career speakers in our 
buildings, including Lewis Nall from the Owensboro 

Community and Technical College automotive 

program, representatives from the University of 

Louisville admission and nursing programs and 

Go Fame.

n Career visits to various locations, including Life 
Science Academy visits to Owensboro Health, 

Engineering Academy to Metalsa and the Old National 

Bank Scholars to Metalsa and Unifirst.

Please take a moment to check out some of the pictures

from these trips!

To learn more about CCR, contact:

Amanda Jerome – amanda.jerome@daviess.kyschools.us 

Trey Pippin – trey.pippin@daviess.kyschools.us

Jeremy Camron – jeremy.camron@daviess.kyschools.us

Amanda Jerome

DCPS students are pictured at UniFirst as part of a 

College and Career Readiness workplace visit.

DCPS students traveled to Western Kentucky University

for CCR campus visits. Apollo High School students are

pictured above; Daviess County High School below.

The Daviess County High School Speech Team will host

the Bluegrass & Barbeque Speech Invitational on 

Saturday, Jan. 6, with three rounds of competition 

beginning at 8 a.m., 10 a.m. and noon. The final round is

scheduled at 2 p.m. with awards recognizing first- through

sixth-place finishes presented afterward. 

The event will feature a variety of categories for students

in grades 4-12, including impromptu speaking, broadcast

announcing, declamation, dramatic interpretation, duo 

interpretation, extemporaneous speaking, humorous 

interpretation,  improvisational duo, informative speaking,

original oratory, poetry interpretation, prose interpretation,

programmed oral interpretation and storytelling. 

Event organizer Karen Feldhaus extends an invitation to

interested individuals to serve as judges. Community 

volunteers are welcome, with the only requirement being

of college age or older. Training will be provided on the

evening of Friday, Jan. 5, and Saturday morning, Jan. 6.

For more information or to volunteer, contact Karen at

karen.feldhaus@daviess.kyschools.us

Speech Contest Judges Needed



Thoughts While Walking Through
By Jimmy Lyddane

Director of Elementary Schools

The week of Halloween always

wears me out! But I’m a survivor

and I made it! I saw many great

things going on in our classrooms

last week; lots of cognitive 

engagement, high expectations,

problem solving and more 

productive struggle than ever!

Great job to all your teams!

Early in the school year, I had a

few discussions with teachers and

school leadership teams about

their struggle with time as well as the instructional models

in their classrooms. They wanted to give their children a

model showing the expectations they had for learning.

There was a strong desire to get kids to see the “big 

picture” of the room that we were seeing as teachers and

administrators. They wanted the kids to truly understand

the “why” to everything they do regarding the work 

students do every day – From the small, minute detail of a

certain skill or strategy to expected behavior in regards to

the student learner.

It’s not a simple answer, as we all need to see visual 

models of teaching and learning going on to form our 

vision more clearly. I think that visual is equally important

to me as a leader/learner as the conversation is of 

classroom work, having that model classroom where 

critical thinking and problem solving is the goal we

should all strive for. Obtaining it on a daily basis is a 

challenge!

This reminds me of the book, “Why Don’t Students Like

School?” by Daniel T. Willingham, where he says “people

are naturally curious, but we are not naturally good

thinkers; unless the cognitive conditions are right, we will

avoid thinking.” When I read that, I reflected back to my

own school days where I remember feeling like I was in

prison for most of the day because I had to listen to a

teacher tell me a bunch of stuff and was forced to 

memorize a bunch of stuff for a week or so until I took the

test and then just forgot about all of it. 

Superintendent Matt Robbins and I have been doing 

walkthrough visits and I have done walkthroughs with

principals, leadership teams, and even by myself. Each

time, my eyes are opened a little more clearly to the

power of teachers/students providing models for students

to see the big picture, the minute details or behavioral 

expectations and learning expectations that are goals for

our classrooms. Then the power of conversation of those

visual models is what sets the stage for the next steps in

planning and growth.

I’ve observed several classrooms where student 

engagement was high, teacher questions were deep and

thought-provoking, accommodations and scaffolds were

made for students to access the universal learning in the

classroom rather than simply making modifications for

students, a flipped approach to learning was employed,

and there was evidence of response to reading and a 

response to misconceptions in math was the norm. 

It was evident that these teachers not only focused on

modeling instruction, but they modeled expected behavior

of students engaged in the learning process. I’m not 

saying that these teachers had everything perfect going

on, as none of us have achieved perfection. But it was 

evident that they had taken some risks of doing things a

little differently, but even more importantly, had taught

and modeled with the kids the expectations to great detail.

Providing students with a model of our expectations can

help move them to a higher level, much like anchor charts

do with reading, writing or math problem solving.

I relearned again last week that whether it’s for center

work behaviors, building stamina, a reading strategy, or

even independent student work, having other students or

teachers model learning and behavioral expectations can

be a powerful teaching tool.

I’m very proud of all your leadership and the hard work of

your teams! You all strive to get better every day and it’s

so much fun to be a part of that!

Jimmy Lyddane



News from

Computer Operations
The Kentucky Department of Education

has received reports of a Spear Phishing

attack with high-level district contacts

(Superintendent, CFO, etc.) being the 

intended targets. These messages appear

at first glance to be coming from KDE

personnel, but if you look at the sender’s

email address closely, you can see that

they are not. Please exercise caution with

email in general, and if there is anything

that comes through regarding invoices or

payment, please exercise additional 

caution. When in doubt – forward the

email to your building’s technology coordinator or to Computer

Operations and we’ll be glad to check it out for you. 

Steve Burton

DCPS educators

honored by ADK
Six Daviess County Public Schools educators will

be recognized by the local chapter of Alpha Delta

Kappa sorority for their outstanding contributions

to the field of education during a ceremony at 

4 p.m. Thursday, Nov. 9, at the Blessed Mother

Catholic Church Parish Hall. They are among 

16 educators from this area who will be honored

for their leadership.

DCPS honorees are:

Stacy Harper, Country Heights Elementary School

Kristy Brackin, Meadow Lands Elementary School

Diane Beumel, Burns Middle School

Sara Appleby, Daviess County Middle School

Kendra Bronsink, Apollo High School

Therese Payne, Daviess County High School 

Stacy Harper Kristy Brackin Diane Beumel

Sara Appleby Kendra Bronsink Therese Payne

Our Honored

Veterans

Nick Hetman, an attorney with Stevenson, Land &

Tierney and former volleyball coach at Burns

Middle and Apollo High schools, was the guest of

honor at the West Louisville Elementary School

Veterans Day program on Nov. 3. Nick talked

about the origins of the commemorative day and

shared his experiences while serving in the Navy.

Click HERE to view a schedule of Veterans Day 

programs at all DCPS schools.

http://www.daviesskyschools.org/News/vetday#sthash.oZSgIzW9.dpbs


Office of Teaching and

Learning Update
This monthly feature 

provides information and 

updates about progress and 

activities in our DCPS Office of

Teaching and Learning, shared

by assistant superintendent Jana

Beth Francis. 

November 2017
Nov. 9 – Office of Teaching and 

Learning meeting

Nov. 14 – Board of Education 

luncheon meeting 

Nov. 15 – Instructional Coaches meeting

Nov. 16 – Administrators meeting

Nov. 16 – Board of Education meeting

Nov. 22-24 – Thanksgiving Break

Nov. 29 – FRYSC meeting

Nov. 29 – Assistant Principals meeting

Nov. 29 – Instructional Coaches meeting

Nov. 30 – Guidance Counselor meeting

Jana Beth Francis

A Pirate Christmas
Christmas is approaching,

and the elves are exhausted

and tired of the cold. A few

days of R&R in the warm

island sun is just what they

need – snorkeling, 

collecting seashells, 

building sand castles, 

catching a wave behind

that huge pirate ship ... 

What? Pirates?!? Arrrr! 

Ahoy, mates! Get ready for one mighty adventure

when the legendary White Beard (aka Santa) and the

elves teach a salty crew of colorful scallywags all

about true treasure.

“A Pirate Christmas” will be presented by the Eagle

Family Performers at 6 p.m. Tuesday, Dec. 5, in the

Apollo High School auditorium. Everyone is invited

to enjoy an evening of fun with a great cast of spe-

cial services students and the awesome AHS choir. 

For more information, contact Millie Roberts at 

millie.roberts@daviess.kyschools.us

Pantherettes to host

Christmas Bazaar
The Daviess County High School 

Pantherettes dance team is hosting a

Christmas Bazaar from 9 a.m. to 6 p.m.

Saturday, Nov. 18, in the school gym. 

Admission is $2 per person; children age

12 and younger admitted free.

Handmade crafts, woodworking and

homemade goodies will be among the many items available

for purchase. Concessions will also be available. Everyone is

invited to mark their calendar and begin the holiday shopping

season at this event! 

Booth rental is also available. Cost is $35 for a 10-by-10-foot

space; add $10 for access to electrical outlet. Tables are also

available for $5 each. Set-up will begin at 6 a.m. with spaces

allocated on a first-come, first-served basis. Deadline to 

reserve booth space is Wednesday, Nov. 15. All proceeds will

go toward fees for the Pantherettes to compete at regional and

state competitions. 

Contact Debbie Connor at debdacoach@gmail.com or 

Windy Smith at 270-925-1648 or winniereesmith@aol.com 

These weekly fitness reminders are brought to you

by the DCPS Food Services Department. We care

about you! Learn more at www.healthymonday.org 

Healthy Lifestyle

Tip of the Week



The Daviess County High School Speech Team is 

sponsoring a Little Caesars Pizza Kit and cookie dough

fundraiser. Orders may be placed online or with any 

member of the team by Friday, Nov. 10. Items for sale 

include specialty pizzas, personal pizzas, Crazy Bread and

Italian cheese bread kits, as well as chocolate chunk

cookie dough. Kits come with everything you need to 

create quick, fresh and delicious meals and treats. 

To order online, visit www.PizzaKit.com Click on

“Products” in the menu bar at the top of the page, then 

select “Shop.” Choose to have items delivered to your

school, or you can have items sent to DCHS for pickup.

The fundraiser ID is 335528. Prices range from $16-$24

and contain all the ingredients to bake delicious pizza,

bread, and cookies at home in minutes. Choose from 

pepperoni, cheese, thin crust, Cheeser! Cheeser!, soft 

pretzel crust pepperoni, personal pepperoni, personal

cheese, microwave personal deep dish, Deep! Deep! Dish,

family meal kit, crazy

bread, Italian cheese

bread, cinnamon crazy

bread and more! The

product line up also

includes three varieties

of gourmet cookie

dough, pizza server paddle and pizza cutter two-pack. 

“These fresh and delicious pizza products are a favorite

for families and people of all ages,” said speech club 

advisor Karen Feldhaus. “With delivery right before

Thanksgiving, these items would be perfect for a quick

meal while preparing for that celebration. Pizza products,

breadsticks and cookies are also great to have on hand for

family meals during the busy holiday season, parties and 

entertaining.” 

For more information or to place an order, contact Karen 

Feldhaus at karen.feldhaus@daviess.kyschools.us or 

270-302-5814 by Friday, Nov. 10.

DCHS Speech Pizza & Cookie Fundraiser

DCPS and Kenergy celebrate Sock-tober!
The Daviess County Public Schools

district has accepted a generous 

donation of 1,716 pairs of socks from

staff and members of Kenergy Corp. 

Kenergy organized a “Sock-tober”

campaign to collect socks for children

and adults, which then were donated

to the Family Resource and Youth

Services Centers in the counties in

which socks were received. 

Altogether across its coverage area,

Kenergy received a total of 3,408

pairs of socks, which then were 

distributed to FRYSCs in Daviess,

Hancock, Ohio, Crittenden, 

Henderson and Hopkins counties to

be given to children and families. 

DCPS student services coordinator

Scott Taylor (pictured second from

right) said, “This generous contribu-

tion of socks illustrates the wonderful

support and partnership of Kenergy in

meeting basic needs of our students.”

Taylor noted that socks are one of the

items that are most needed by Family

Resource and Youth Services Center

but are also among the least donated

items of clothing. “With winter 

approaching, these socks will be 

especially appreciated as they warm

the feet of our students – and the

hearts of all those who participated in

this campaign.” 

Jeanette Weedman, who serves as

member engagement coordinator at

Kenergy, said, “Sock-tober was a

great success, thanks to Kenergy

members and employees! Thanks to

everyone who donated and helped

take part in sharing the warmth this

winter!” 



Teaching and Learning with Wit & Wisdom
Burns Elementary School teachers presented the second

module of the new reading curriculum, Wit and Wisdom,

on Monday, Nov. 6. Several teachers dressed up to

demonstrate the theme of their second unit. 

Fourth-graders will explore some extreme settings during

this unit. Davey Mills, Paige Harvey, Lauren Fitzmaurice,

Lisa Greer and Chris Cook went to “extremes” to 

illustrate that students will explore challenges presented

by extreme environments, examining the characteristics

of setting and analyzing what makes certain landscapes

challenging for survival.

Burns Elementary School third-graders are about to 

explore outer space! They will read fiction and non-fiction

text to dive deep into this topic. Jennifer Crowley, Lauren

Fitzmaurice, Lisa Greer and Mackenzie Skaggs show

there are no limits to what they will do to bring learning to

life for kids! 

BES second-grade teachers Kelsey Settles and Alica

Wilkerson dressed up as Johnny Appleseed and a 

pioneer woman to represent their theme of the American

West. Students will explore the challenges and 

responses of the legendary people of the early American

West. 

Share photos and news

about your innovative

teaching and learning 

projects with our district!

Send information to

grapevine@dcps.org



Halloween Fun in DCPS!

The Meadow Lands Elementary School Lunch Bunch

served up fun and laughter on Halloween!

Cecilia Millay, Nicole Martin and Becky Luckett were the

Three Blind Mice at West Louisville Elementary School.

Cafeteria manager Brenda Fulkerson hands out “snakes”

during lunch at West Louisville Elementary School! Eek!

Katie Sims and Caitlin Griffin were cheerful scarecrows

on Halloween at West Louisville Elementary School.

More photos on next page!



Halloween Fun in DCPS!

West Louisville

Elementary School

speech therapist

Jennifer Malott got

in the “groove” for

Halloween! 

First-grade students at West Louisville Elementary School

have been reading “Charlotte’s Web.” As part of their

commitment to making learning experiences memorable,

Charity Young and Brittany Greenwalt dressed up as

Wilbur and Charlotte.

The DCPS Central Office hosted a Goodfellows Club

chili luncheon and fundraiser on Halloween with each 

department dressing up in themed costumes. The Food

Services Department won the costume contest with their

creative and delicious disguises! Pictured from left are

Rhonda Welch, Margaret Powers O’Bryan, Lisa Sims and

Cathy Gentry. 

Just for fun ... but maybe a little scary too? West

Louisville Elementary School physical education teacher

Cliff Jackson dressed up as a “politician with a promise!” 

More Photos on Next Page



Halloween Fun in DCPS!
East View Elementary School staff members went all out to bring characters from popular

children’s books to life! Below: Third-grade team members Emily Harris, Ashley Carter,

Stacey Small and Cody Horn illustrate “If You Give a Mouse a Cookie.” 

At far right, kindergarten assistant and after-school worker Bailee Baker illustrates “Chicka

Chicka Boom Boom.”

Below, “The Very Hungry Caterpillar” comes to life as depicted by secretary Kristi Baker 
as the butterfly; guidance

counselor LeVon Cozart as

the lollipop; principal

Sonya Simpson as the 

watermelon; nurse assistant

April Lamb as ice cream;

bookkeeper Carey Haynes

as a muffin; instructional

coach Pam Croft as a

strawberry; assistant 

principal Brandon Brooks

as a pickle; and Family 

Resource Center

coordinator Kelly Bland as

the caterpillar. It was a

great day of fun at EVES! 



Pension Reform

Update
The following pages include a summary of a

Shared Responsibility Plan – an alternative

to a pension reform proposal recently 

presented by Gov. Matt Bevin. Also included

are summaries specific to TRS and CERS 

Shared Responsibility proposals. These 

documents are also posted on our district

website at www.dcps.org – or click HERE

to go directly to that page. 

The time is NOW to be informed. The time

is NOW for action! The time is NOW to 

contact your legislators. Click HERE to find

your elected officials.

Working with

Wit & Wisdom

Meadow Lands Elementary School teachers and leaders

worked together to learn and plan for high-quality reading

instruction.

Driving

Parent Involvement

Meadow Lands Elementary School preschool teacher

Donna Morgan and principal Kevin Lowe are pictured as

they welcome preschoolers to a fun Drive-In Family Fun

Night on Nov. 2. Children and their families were invited

to create a car from cardboard boxes with personalized

accessories. The “cars” were parked in the Imagination

Station, where everyone enjoyed a movie and visits to the

concession stand for popcorn and soft drinks. The project

was designed to encourage parents – especially fathers

and male role models – to be involved with their child’s

education, and to build relationships between families and

strengthen connections between school and home. Donna

said the evening was a wonderful success! 

Recognize a 

Kids First

Colleague!
Send information and

photograph of a

DCPS staff member

who puts Kids First

in everything they do to 

kidsfirst@dcps.org

http://www.daviesskyschools.org/News/pensionq-a#sthash.rxrbKehh.dpbs
http://www.lrc.ky.gov/


SHARED	RESPONSIBILITY	PLAN	(TRS	and	CERS	Plans)	
November	6,	2017	

	
• We	appreciate	the	recognition	of	the	Governor	and	the	General	Assembly	

that	the	pension	situation	requires	immediate	attention.	However,	we	do	
not	believe	a	‘one-size-fits-all’	proposal	is	the	solution	for	all	public	
pensions.	

	
• We	appreciate	the	additional	investment	made	into	the	systems	during	the	

2016-2018	biennium	and	the	expected	continuation	of	this	funding	in	the	
2018-2020	biennial	budget.	

	
• It	is	understood	that	the	public	pensions	are	actuarially	underfunded	and	a	

variety	of	possible	solutions	must	be	considered.	The	status	quo	cannot	be	
continued.	

	
• The	current	bill	(Governor’s	Plan)	contains	several	issues	that	are	legally	

questionable,	including	potential	violations	of	the	inviolable	contract	and	
the	potential	loss	of	benefits	already	earned.	We	cannot	support	breaking	
the	law	to	achieve	reduction	of	the	pension	liability.	Examples	include,	but	
are	not	limited	to,	forcing	employees	with	27	or	more	years	of	service	out	
of	the	defined	benefit	plan	into	a	defined	contribution	plan,	and	
suspending	prefunded	COLA	payments	to	retirees.	
	

• The	likely	potential	for	expensive	litigation	and	the	protracted	time	
involved	with	this	litigation	mean	the	Governor’s	Plan	brings	with	it	
unnecessary	costs	and	risks,	creating	unhealthy	discord	in	Kentucky.	Our	
solution	alleviates	these	issues	while	providing	solvency	in	the	pension	
funds.	

	
• We	believe	there	should	be	no	changes	made	to	the	system	that	would	

negatively	impact	current	retirees.	However,	we	are	willing	to	make	
sacrificial	compromises	to	contribute	to	the	strengthening	of	the	pension	
plan	so	long	as	those	changes	fall	outside	the	inviolable	contract	and	do	not	
negatively	impact	benefits	already	earned.		
	



	
• We	are	willing	to	negotiate	a	new	tier	of	benefits	to	be	developed	for	

future	employees	that	would	reduce	risk	for	the	state	and	achieve	actuarial	
savings	from	the	current	pension	system.	However,	we	believe	that	the	
new	tier	of	benefits	should	remain	as	a	defined	benefit	plan	with	
comparable	benefits	to	the	current	system.	

	
• The	new	tier	of	benefits	should	include	an	increased	level	of	service	

required	in	order	to	qualify	for	an	unreduced	retirement	benefit,	such	as	a	
Rule	of	85	(combination	of	age	and	years	of	service).	

	
• If	the	new	funds	established	to	maintain	the	pension	benefits	plans	become	

underfunded,	we	propose	the	board	administering	the	system	should	be	
required	to	take	action.	This	would	include	requiring	an	increased	
employee	contribution	and/or	a	contribution	from	the	school	district	or	
local	employer.	The	plans	should	be	closely	monitored	and	reviewed	by	the	
independent	Public	Pension	Oversight	Board,	which	is	already	in	place.	

	
• For	teachers,	the	new	tier	of	pension	benefit	shall	be	governed	and	

administered	by	the	same	system	that	presently	administers	the	existing	
plan	(TRS).	This	system	currently	has	board	positions	elected	by	the	system	
membership	rather	than	political	appointees.	TRS	already	has	vital	systems	
and	structures	in	place	to	manage	the	plan,	such	as	internal	investment	
managers	and	benefit	counselors.	
	

• For	CERS	employees,	the	existing	and	new	tier	of	pension	benefit	shall	be	
governed	and	administered	by	a	new	CERS	Board	charged	with	managing	
CERS	exclusively.		The	board	would	be	represented	by	members	reflective	
of	CERS	and	elected	by	the	system	membership	rather	than	political	
appointees.	

	
• Such	a	“Shared	Responsibility	Plan”	was	proven	to	work	in	2009-10	with	the	

retired	teacher	health	insurance	fund.	This	solution	will	work	in	this	
situation	if	we	allow	those	who	are	significantly	impacted	by	this	issue	to	
contribute	to	the	development	and	design	of	these	plans.		

	



• The	Shared	Responsibility	Plan,	as	described,	will	be	no	costlier	than	the	
Governor’s	Plan,	when	all	factors	are	considered.	The	Shared	Responsibility	
Plan	also	eliminates	risk	from	the	state.	

	
• The	current	unfunded	pension	liability	must	be	paid	regardless	of	the	plans	

submitted,	which	include	the	Shared	Responsibility	Plan	(our	plan)	or	the	
Governor’s	Plan.	This	must	be	accomplished	through	new	revenue,	budget	
reductions,	or	some	combination	thereof.	We	are	certainly	willing	and	want	
to	work	with	the	General	Assembly	to	support	tax	modernization	and	other	
means	of	funding	to	pay	off	this	unfunded	liability.	

	
• Again,	with	the	Shared	Responsibility	Plan,	we	have	maintained	a	defined	

benefit	structure.	This	allows	us	to	recruit	and	retain	high-quality	teachers	
and	support	staff	while	ensuring	the	funds	are	financially	and	actuarially	
sound.	We	accomplish	this	through	shared	responsibility	among	all	the	
affected	parties,	while	eliminating	risk	and	controlling	the	investment	
required	of	the	state	for	these	crucial	systems.	
	

• Finally	–	Public	education	is	not	a	cost.	Public	education	is	an	investment	in	
the	future	of	our	citizenry	and	for	the	economic	vitality	of	Kentucky.	Our	
children	are	the	most	worthy	investment	of	our	time,	talents	and	treasure.		
	



SHARED RESPONSIBILITY PLAN 
TRS 

 
Changes for Current Teachers (all else stays as is under current statute) 

• Freeze sick leave as of June 30, 2018 as salary credit for retirement calculation purposes 
• No future accruals of the 3.0 multiplier will occur after July 1, 2024 

 
New Tier For Teachers 
• Applies to employees who first participate in the Teacher Retirement System on or after July 1, 2018 
• Will be administered by the Teachers Retirement System of Kentucky 
• Mandatory defined benefit and voluntary defined contribution tier 
• Limits the state’s cost to a fixed contribution 
• State has no obligation for any unfunded liability for the new tier but continued full funding is expected 
• Employees in this new tier will participate in the 2010 Shared Responsibility (2010 RS HB 540) retiree health plan at 65 

 
1. Defined Benefit Component 
 
1.1 Employee contribution 10% of pay 
1.2 State contribution is 6% of pay with expected continued full funding 
1.3 Retirement Eligibility 

• Normal retirement threshold will be rule of 85 (service plus age) 
• Annuity and disability benefits vest with 5 years 
• Eligible for retirement with reduced benefits with rule of 70 (service plus age) at age 55 and over; benefit reduced 

by 2% per increment between rule of 70 and rule of 85 
1.4 Retirement annuity factors  

• 2.0 until 20 years of service  
• 2.5 for all years of service once 20 years achieved 

1.5 The high-five salaries are used to determine final average salary 
• Anti-spiking rules apply 
• Sick leave and other lump sum payments are not included (boards of education are still permitted to pay a lump 

sum for accrued sick leave) 
1.6 Employee contribution and accrued plan earnings (loss) are portable  
1.7 Annual retiree COLA of 1.5% prefunded 
1.8 Disability retirement based on accrued service 
1.9 Life insurance ($10,000 active teacher; $5,000 retired teacher)  
 
2. Voluntary Defined Contribution Component 
 
2.1 Employee may elect to participate in 403(b) plan  

• Employee contributions are voluntary 
• School District / Local Employer contributions are voluntary 
• Lump-sum payouts, such as sick leave, may be contributed to the plan pretax within the substantial catch-up 

guidelines 
• Investment options include use of low-cost, diversified equity and bond index funds managed by TRS for self-

directed investing  
• TRS will offer participants financial education 

 
3. Risk Controls for New Tier 
 
3.1 An annual actuarial valuation establishes the employee contribution rate and unfunded liabilities (if any) of the annuity 

component  
3.2 If funding is below 95%, the following adjustments are available to be utilized by the Board of Trustees to maintain the 

annuity trust funding generally in the following order: 
• Employee contributions may increase by up to an additional 2% of pay  
• Concurrently, school district (or local employer) contributions will match additional employee contributions up to 

2% of pay 
• Reduce or suspend the annual COLA 
• Reduce future service retirement factor 
• Increase retirement rule of 85 

 



SHARED RESPONSIBILITY PLAN 
CERS 

 
 

Changes for Current Tier 3 Classified Employees 
1. Allow Tier 3 classified employees the option of remaining in their current plan or choosing a new tier prospectively 

 
  
New Tier For Classified Employees 
• Applies to new hires on or after July 1, 2018 
• Mandatory defined benefit and voluntary defined contribution tier 
• Limits employer cost to a fixed contribution 
• As with existing plan, the state has no obligation for any unfunded liability in CERS 
 
1. Defined Benefit Component 
 
1.1 Employee contribution 6% of pay 
1.2 Employer contribution 19.18% of pay 
1.3 Retirement Eligibility 

• Normal retirement threshold will be rule of 85 (service plus age) 
• Annuity and disability benefits vest with 5 years 
• Eligible for retirement with reduced benefits at rule of 70 (service plus age); benefit reduced by 2% per increment 

between rule of 70 and rule of 85 
1.4 Retirement annuity factors  

• 1.5 until 20 years of service  
• 2.0 for all years of service once 20 years achieved 

1.5 The high-five salaries are used to determine final average salary 
• Anti-spiking rules apply 
• Sick leave and other lump sum payments are not included (boards of education are still permitted to pay a lump 

sum for accrued sick leave) 
1.6 Employee contribution and accrued plan earnings (loss) are portable  
1.7 Disability retirement based on accrued service 
1.8 Death Benefit ($5,000 retired; $2,000 active)  
 
2. Voluntary Defined Contribution Component 
 
2.1 Employee may elect to participate in a tax deferred qualified plan  

• Employee contributions are voluntary 
• Employer contributions are voluntary 
• Lump-sum payouts, such as sick leave, may be contributed to the plan pretax within guidelines 
• Investment options include use of low-cost, diversified equity and bond index funds managed by CERS for self-

directed investing  
• CERS will offer participants financial education 

 
3. Risk Controls for a newly established separate CERS board 
 
3.1 An annual actuarial valuation establishes the employee contribution rate and unfunded liabilities (if any) of the annuity 

component  
3.2 If funding is below 95%, the following adjustments are available to be utilized by the Board of Trustees to maintain the 

annuity trust funding generally in the following order: 
• Employee contributions may increase by up to an additional 2% of pay  
• Concurrent local employer/school district contributions will match additional employee contributions up to 2% of 

pay 
• Reduce future service retirement factor 
• Increase retirement rule of 85 

3.3  Establish a separate CERS Board with elected representatives reflective of CERS membership. 
 

 


